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FAITH.
FAMILY.
DIRT.

A quarter of new leadership, back-to-back

recognition, and a whole lot of dirt on the

move, told by the people and the work

behind it.

C E O  N O T E R E C O G N I T I O N F A I T H F A M I LY

D I R T D I R T  T A L K J U R A S S I C  M A R K S

C A R E E R S T E A M  S P O T L I G H T
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A  N O T E  F R O M  O U R  C E O

A NEW CHAPTER: BUILDING
A STRONGER TOMORROW
Team, as I wrap up my first several weeks with

Marks Clearing & Grading, I want to thank everyone

for the warm welcome and support I've received.

I've had the opportunity to meet many of you, visit our

projects, learn more about our operations, and better

understand the people and culture that have made this

company successful. One thing has become very clear: we

have a tremendous amount of talent, experience, and

opportunity within this organization. I'm excited about what

we're building together.

Building momentum. We're strengthening our leadership

team, investing in talented people, improving

communication and collaboration across departments, and

introducing processes and tools that will help us operate

more efficiently and consistently.

I recognize that change can sometimes create uncertainty.

My goal is not to complicate how we do business, but to

remove obstacles, provide better resources, and create an

environment where our people can be successful. We have

a strong foundation, and our responsibility is to keep

building on it.

01 PEOPLE
Investing in our employees,

developing future leaders, promoting

teamwork, and creating opportunities

for every member of the team.

02 PROJECTS
Strengthening safety, project

execution, operational consistency,

planning, and the customer

relationships we build on every job.

03 PROGRESS
Building a more disciplined, financially

strong, innovative, and sustainable

organization that keeps getting better.

“WE'RE BUILDING MORE THAN PROJECTS. WE'RE
BUILDING A STRONGER COMPANY, GREATER
OPPORTUNITIES FOR OUR PEOPLE, AND A FUTURE WE
CAN ALL BE PROUD OF.”
T I M  C L A Y ,  C H I E F  E X E C U T I V E  O F F I C E R

A  N E W  C H A P T E R  I N  L E A D E R S H I P

Tim Clay joined Marks as Chief Executive

Officer in August 2026, after a career

building teams and delivering projects

throughout Florida and the Southeast.

Gregg Marks transitions to Executive

Chairman & Chief Growth

Officer, continuing to help lead the

company's growth.

R E A D  T I M ' S  A N N O U N C E M E N T  →

Tim Clay
C H I E F  E X E C U T I V E  O F F I C E R  ·  M A R K S  C L E A R I N G  &  G R A D I N G

Faith. Family. Dirt.
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https://www.linkedin.com/posts/tim-clay_leadership-construction-heavycivil-activity-7490857916305133569-vMkI
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P R O U D  M O M E N T S

RECOGNITION Recognition earned by our people, and shared

with everyone who builds alongside us.

GREGG'S CORPORATE LEADERSHIP
AWARD
T B J  C O R P O R A T E  L E A D E R S H I P  A W A R D  ·  2 0 2 6

Gregg Marks, Executive Chairman &

Chief Growth Officer, was named a 2026

Triangle Business Journal Corporate

Leadership Award winner.

“Gregg's leadership, vision, and
commitment to our people continue to
make an impact across Team Marks
and beyond.”

R E A D  M O R E  → L I N K E D I N  →

FA C E B O O K  →

ALBERTO NAMED A COMMUNITY
CHAMPION
T B J  &  P N C  C O M M U N I T Y  C H A M P I O N  ·  2 0 2 6

Pastor Alberto Valderrama, Hispanic

Ministry Pastor, was recognized as a

Triangle Business Journal & PNC 2026

Community Champion. Pastor Alberto

has made a lasting impact through his

service to the Triangle's Hispanic

community, leading with faith,

compassion and a genuine commitment

to serving others.

“Alberto, thank you for the care,
encouragement, and faith you share with
our team and community.”

T B J  A N N O U N C E M E N T  → I N S TA G R A M  →

MARSHALL JOINS THE NUCA
BOARD
N U C A  O F  T H E  C A R O L I N A S  ·  B O A R D  O F

D I R E C T O R S

Our VP of Residential Estimating,

Marshall Moser, was inducted to the

NUCA of the Carolinas Board of

Directors at the 2026 NUCA of the

Carolinas Fall Conference in Asheville.

R E A D  M O R E  → L I N K E D I N  →

I N S TA G R A M  →
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C O N G R A T U L A T I O N S

FAST 50 · AGAIN

For the second year in a row, Marks Clearing & Grading has

been recognized among the fastest-growing companies in the

Triangle. Last year we ranked #6 on the 2025 Fast 50.

Making the list once is a milestone. Making it back to back

tells us the growth is holding.

R E A D  M O R E  → L I N K E D I N  → F A C E B O O K  →

P H O T O :  J A M E S  B E R N A S H

https://marksclearingandgrading.com/2026/09/gregg-marks-tbj-corporate-leadership-award/
https://www.linkedin.com/posts/marks-clearing-and-grading-inc_teammarks-teammarks-themarksdifference-activity-7505963305614835712-BHiF
https://www.facebook.com/marksgrading/posts/were-proud-to-celebrate-gregg-marks-executive-chairman-chief-growth-officer-on-b/1727297516072608/
https://www.linkedin.com/posts/caroline-saleeby-979a9077_triangle-business-journal-and-pnc-are-proud-activity-7496642755872493568-cewR
https://www.instagram.com/p/DeSbsbsCcth/
https://marksclearingandgrading.com/2026/10/marshall-moser-inducted-to-the-nuca-of-the-carolinas-board-of-directors/
https://www.linkedin.com/feed/update/urn:li:activity:7513233992528154624/
https://www.instagram.com/p/DeNRLHCCRi3/
https://marksclearingandgrading.com/2026/09/marks-clearing-grading-tbj-fast-50-2026/
https://www.linkedin.com/posts/marks-clearing-and-grading-inc_teammarks-themarksdifference-faithfamilydirt-activity-7508867517776379905-Uhri
https://www.facebook.com/marksgrading/posts/another-year-on-the-triangle-business-journals-fast-50-list-after-ranking-6-in-2/1736901571778869/
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LOOKING OUT
FOR OUR PEOPLE
Our Chaplain, HR, and Leadership teams spent weeks visiting

jobsites every day to talk with our crews about suicide awareness

and mental health. Because looking out for one another

goes beyond the work we do. It's checking in, having the

hard conversations, and reminding our people that they're

never alone.

R E A D  T H E  P O S T  O N  L I N K E D I N  →

“LOOKING OUT FOR ONE ANOTHER GOES BEYOND THE WORK WE DO.”

If you or someone you know is struggling, call or text 988 (Suicide & Crisis Lifeline).
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https://www.linkedin.com/feed/update/urn:li:activity:7507778752014225408/
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FAMILY The people who make Marks what it is, on the

job and off it.

S E P T  1 5  –  O C T  1 5  ·  2 0 2 6

CELEBRATING HISPANIC HERITAGE MONTH
From our office to the field, our Hispanic team members play an important role in the success of Marks Clearing & Grading every day. This month, we're proud to

recognize their heritage, celebrate their contributions, and highlight a few of the incredible people who help make Team Marks what it is today.

T E A M  S P O T L I G H T

LUIS SARRIA
C - M E S H  ·  D I R E C T O R  O F  S A F E T Y

As Hispanic Heritage Month begins, we're proud to celebrate one of our own. Luis brings

more than ten years in construction and safety, and a career that started in the field. For

Luis, a strong safety culture comes down to four things: accountability, communication,

consistency, and looking out for each other.

“EVERYONE GOES HOME SAFE. THAT'S THE STANDARD.”
R E A D  LU I S ' S  S T O RY  →

O P S  F I S H I N G  T R I P  ·  P A M L I C O ,  N C

OFF THE DIRT, OUT ON THE WATER
A day off the dirt and out on the water! Some of our operations team spent a day fishing and enjoying some well-earned time together. Work hard, fish hard.

That's #TeamMarks.

L I N K E D I N  → I N S TA G R A M  →
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HISPANIC HERITAGE MONTH
W A T C H  T H E  T E A M  V I D E O  →

OPS
FISHING TRIP

https://marksclearingandgrading.com/2026/09/luis-sarria-director-of-safety/
https://www.linkedin.com/feed/update/urn:li:activity:7511103877270761472/
https://www.instagram.com/p/Dd6zLFWFil9/
https://www.linkedin.com/feed/update/urn:li:activity:7513965878082863104/
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TEAM SPOTLIGHT
WELCOME, TIM CLAY, CEO
We’re proud to welcome Tim Clay as Chief Executive Officer of Marks. Tim brings more

than 30 years of leadership in heavy civil construction. Before that, he served in the U.S.

Army for more than a decade. His focus on developing people and building strong teams

makes him a great fit for Team Marks. He’ll work alongside Tyler Marks, Gregg Marks,

and our leadership team as we head into our next chapter of growth.

JULIE RODRIGUEZ MOVES TO OPERATIONS
Congratulations to Julie Rodriguez on her move to our Operations team as Project

Administrator. Her experience and knowledge of how Marks works will be a big asset as

she takes on this new role.

GREGG MARKS NAMED EXECUTIVE
CHAIRMAN & CHIEF GROWTH OFFICER
On August 3, Gregg Marks stepped into his new role as Executive Chairman & Chief

Growth Officer. The role reflects the lasting impact of his leadership, both at Marks and

throughout the Triangle community.

05



T H E  M A R K S  Q U A R T E R L Y

Q 3  2 0 2 6  ·  W E N D E L L ,  N C

T H E  W O R K

DIRT The quarter by the numbers and on the

ground: self-performed, start to finish.

P R O J E C T  U P D A T E S

S A F E T Y  F I R S T

Safety Stand Downs at Merritt Reserve bring crews together to

slow down, review hazards, and reinforce the habits that keep

everyone safe. Total Recordable Incident Rate: 0 in 2023 and

2024, 0.61 in 2025. Everybody goes home the same way they

came to work.

M O R E  C O M I N G

More jobs are on the board for Q4. The fleet stays busy.

SEE MORE OF OUR PROJECTS →
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M E R R I T T  R E S E R V E M A G N O L I A P R O L E C

E L L I O T T  F A R M S S T O N E C R E S T T R I A N G L E  PA R K W AY  I N N O VAT I O N

https://marksclearingandgrading.com/projects/
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SPOTLIGHT

THE MARKS STORY ON DIRT TALK
Founder Tyler Marks joined host Aaron Witt on

BuildWitt's Dirt Talk podcast, episode “A Skid Steer and a

Craigslist Ad w/ Tyler Marks (DT 479).” Tyler started

Marks at 18 years old with nothing but a skid steer, a

Craigslist ad, and ambition. On the episode he talks about

the journey, how operations have evolved, and the tools

that run the business day to day.

W AT C H  T H E  F U L L  E P I S O D E  → R E A D  M O R E  →

JURASSIC MARKS
MAKES ITS DEBUT 🦖
“Something prehistoric was spotted clearing land

in Moncure…”

11.1M
V I E W S  O N  I N S T A G R A M  ·  P A R T  1

As of Oct 12, 2026

Our dinosaur reel went viral with

11.1 MILLION views, and Jurassic

Marks, Part 2 followed with 210K.

W AT C H  T H E  R E E L  → PA R T  2  →

OTHER MARKS NEWS →

S T A Y  I N  T H E  L O O P

FOLLOW ALONG
L I N K E D I N @marksclearingandgradinginc

F A C E B O O K @marksclearingandgradinginc

I N S T A G R A M @marksclearingandgradinginc
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B U I L D W I T T  D I R T  T A L K  ·  E P I S O D E  4 7 9

https://www.youtube.com/watch?v=AbIcKzFfavQ
https://marksclearingandgrading.com/2026/09/tyler-marks-dirt-talk-podcast/
https://www.instagram.com/reel/DdXUox9uUoi/
https://www.instagram.com/reel/DdXUox9uUoi/
https://www.instagram.com/reel/Ddmr3b7pVdT/
https://marksclearingandgrading.com/news/
https://www.linkedin.com/company/marks-clearing-and-grading-inc/
https://www.facebook.com/marksgrading
https://www.instagram.com/marksclearingandgradinginc/
https://www.youtube.com/watch?v=AbIcKzFfavQ


T H E  M A R K S  Q U A R T E R L Y

Q 3  2 0 2 6  ·  W E N D E L L ,  N C

C A R E E R S

JOIN TEAM MARKS

We're growing! Our refreshed careers page is

live, with opportunities in the field and in

preconstruction.

V I E W  C A R E E R S A P P LY  N O W

Know someone who'd be a great fit? Share this with them.

OPEN ROLES
01 P R O J E C T  S U P E R I N T E N D E N T

02 S E N I O R  E S T I M AT O R

03 E S T I M AT O R

04 J U N I O R  E S T I M AT O R
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https://marksclearingandgrading.com/careers/
https://marksclearingandgrading.com/apply/
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BUILT ALONGSIDE
THE BEST PARTNERS
IN THE DIRT.
To our clients and trade partners: thank you for trusting us this

quarter. Faith. Family. Dirt. That's how we show up, every job,

every time.

F I N D  U S

Wendell, North Carolina

5818 Watkins Rd, Wendell, NC 27591

T A L K  T O  U S

(984) 983-3478

contact@mcandg.com

S T A R T  A  P R O J E C T

Put our fleet on your site

marksclearingandgrading.com

E S T .  2 0 1 8  ·  T U R N K E Y  S I T E W O R K  ·  F A I T H .  F A M I L Y .  D I R T .

https://maps.google.com/?q=5818+Watkins+Rd,+Wendell,+NC+27591
tel:+19849833478
mailto:contact@mcandg.com
https://marksclearingandgrading.com/

